
Grain Valley R-5       EXTENDED CERTIFIED STAFF Salary Schedule 2024-2025
STEP BS BS+6 BS+12 BS+18 BS+24 MS MS+6 MS+12

FISCAL YEAR 1 ($45,334) ($45,875) ($ 46,416) ($ 46,957) ($ 47,498) ($ 50,095) ($ 51,123) ($ 52,151)
2025 2 ($45,875) ($46,416) ($ 46,957) ($ 47,498) ($ 48,039) ($ 51,123) ($ 52,151) ($ 53,179)

3 ($46,416) ($46,957) ($ 47,498) ($ 48,039) ($ 48,580) ($ 52,151) ($ 53,179) ($ 54,207)
4 ($46,957) ($47,498) ($ 48,039) ($ 48,580) ($ 49,121) ($ 53,179) ($ 54,207) ($ 55,234)
5 ($47,498) ($48,039) ($ 48,580) ($ 49,121) ($ 49,662) ($ 54,207) ($ 55,234) ($ 56,262)
6 ($49,539) ($50,080) ($ 50,621) ($ 51,162) ($ 51,703) ($ 56,734) ($ 57,762) ($ 58,790)
7 ($50,080) ($50,621) ($ 51,162) ($ 51,703) ($ 52,244) ($ 57,762) ($ 58,790) ($ 59,818)
8 ($52,121) ($52,662) ($ 53,203) ($ 53,744) ($ 54,285) ($ 60,290) ($ 61,318) ($ 62,346)
9 ($52,662) ($53,203) ($ 53,744) ($ 54,285) ($ 54,826) ($ 61,318) ($ 62,346) ($ 63,374)

10 ($53,203) ($53,744) ($ 54,285) ($ 54,826) ($ 55,367) ($ 62,346) ($ 63,374) ($ 64,402)
11 ($53,744) ($54,285) ($ 56,826) ($ 57,367) ($ 57,908) ($ 65,374) ($ 66,402) ($ 67,430)
12 ($54,285) ($54,826) ($ 57,367) ($ 57,908) ($ 58,449) ($ 66,402) ($ 67,430) ($ 68,457)
13 ($54,826) ($55,367) ($ 57,908) ($ 58,449) ($ 58,990) ($ 67,430) ($ 68,457) ($ 69,485)
14 ($55,367) ($55,908) ($ 58,449) ($ 58,990) ($ 59,531) ($ 68,457) ($ 69,485) ($ 70,513)
15 ($55,908) ($56,449) ($ 58,990) ($ 59,531) ($ 60,072) ($ 69,539) ($ 70,567) ($ 71,595)
16 ($56,449) ($56,990) ($ 59,531) ($ 60,072) ($ 60,613) ($ 70,621) ($ 71,649) ($ 72,677)
17 ($56,990) ($57,531) ($ 60,072) ($ 60,613) ($ 61,154) ($ 71,703) ($ 72,731) ($ 73,759)
18 ($57,531) ($58,072) ($ 60,613) ($ 61,154) ($ 61,695) ($ 72,785) ($ 73,813) ($ 74,841)

19 ($58,072) ($58,613) ($ 61,154) ($ 61,695) ($ 62,236) ($ 73,867) ($ 74,895) ($ 75,923)

20 ($58,830) ($59,370) ($ 61,911) ($ 62,452) ($ 62,993) ($ 75,166) ($ 76,193) ($ 77,221)

21 ($58,830) ($60,128) ($ 62,669) ($ 63,210) ($ 63,751) ($ 76,464) ($ 77,492) ($ 78,520)

22 ($58,830) ($60,128) ($ 63,426) ($ 63,967) ($ 64,508) ($ 77,762) ($ 78,790) ($ 79,818)

23 ($58,830) ($60,128) ($ 64,184) ($ 64,725) ($ 65,266) ($ 79,061) ($ 80,089) ($ 81,116)

24 ($58,830) ($60,128) ($ 64,941) ($ 65,482) ($ 66,023) ($ 80,359) ($ 81,387) ($ 82,415)

25 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 66,780) ($ 81,657) ($ 82,685) ($ 83,713)

26 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 67,538) ($ 82,956) ($ 83,984) ($ 85,011)

27 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 67,538) ($ 84,254) ($ 85,282) ($ 86,310)

28 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 67,538) ($ 85,552) ($ 86,580) ($ 87,608)

29 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 67,538) ($ 86,851) ($ 87,879) ($ 88,907)

30 ($58,830) ($60,128) ($ 64,941) ($ 66,239) ($ 67,538) ($ 88,149) ($ 89,177) ($ 90,205)

Employees placed on the Extended Duty Salary Schedule are contracted to work regular term days plus an additional 15 work days beyond the regular school term.   

SCHOOL DISTRICT PAID BENEFITS OFFERED TO CERTIFIED STAFF:
(1)  Employee life insurance policy $15,000 (2) Health insurance for employee on the base plan (3) school district match for state retirement plan  
(4) School district paid Short Term Disability Insurance (5) School district paid Long Term Disability Insurance (6) Worker Compensation Insurance 
(7) Monetary assistance for continuing education classes toward an approved Master's Degree program 
(8) $3000 stipend for National Board  or Licensed Professional Counselor Certification.



MS+18 MS+24 MS+30 MS+40/SPEC
($ 53,179) ($ 54,207) ($ 55,289) ($ 56,587)    
($ 54,207) ($ 55,234) ($ 56,370) ($ 57,885)    
($ 55,234) ($ 56,262) ($ 57,452) ($ 59,184)    
($ 56,262) ($ 57,290) ($ 58,534) ($ 60,482)    
($ 57,290) ($ 58,318) ($ 59,616) ($ 61,780)    
($ 59,818) ($ 60,846) ($ 62,198) ($ 64,579)    
($ 60,846) ($ 61,874) ($ 63,280) ($ 65,877)    
($ 63,374) ($ 64,402) ($ 65,862) ($ 68,675)    
($ 64,402) ($ 65,430) ($ 66,944) ($ 69,974)    
($ 65,430) ($ 66,457) ($ 68,026) ($ 71,272)    
($ 68,457) ($ 69,485) ($ 71,108) ($ 74,570)    
($ 69,485) ($ 70,513) ($ 72,190) ($ 75,869)    
($ 70,513) ($ 71,541) ($ 73,272) ($ 77,167)    
($ 71,541) ($ 72,569) ($ 74,354) ($ 78,466)    
($ 72,623) ($ 73,651) ($ 75,652) ($ 79,872)    
($ 73,705) ($ 74,733) ($ 76,951) ($ 81,279)    
($ 74,787) ($ 75,815) ($ 78,249) ($ 82,685)    
($ 75,869) ($ 76,897) ($ 79,548) ($ 84,092)    
($ 76,951) ($ 77,979) ($ 80,846) ($ 85,498)    
($ 78,249) ($ 79,277) ($ 82,252) ($ 87,121)    
($ 79,548) ($ 80,575) ($ 83,659) ($ 88,744)    
($ 80,846) ($ 81,874) ($ 85,066) ($ 90,367)    
($ 82,144) ($ 83,172) ($ 86,472) ($ 91,990)    
($ 83,443) ($ 84,470) ($ 87,879) ($ 93,613)    
($ 84,741) ($ 85,769) ($ 89,285) ($ 95,236)    
($ 86,039) ($ 87,067) ($ 90,692) ($ 96,859)    
($ 87,338) ($ 88,366) ($ 92,098) ($ 98,482)    
($ 88,636) ($ 89,664) ($ 93,505) ($ 100,105)  
($ 89,934) ($ 90,962) ($ 94,911) ($ 101,728)  
($ 91,233) ($ 92,261) ($ 96,318) ($ 103,351)  

Employees placed on the Extended Duty Salary Schedule are contracted to work regular term days plus an additional 15 work days beyond the regular school term.   

(1)  Employee life insurance policy $15,000 (2) Health insurance for employee on the base plan (3) school district match for state retirement plan  
(4) School district paid Short Term Disability Insurance (5) School district paid Long Term Disability Insurance (6) Worker Compensation Insurance 


